APPLICANT DATA RECORD

Applicants and Team Members are treated during employment
without regard to race, color, religion, sex, national origin,
age, marital or veteran stalws, medical conditton or
handicap/disability, or any other legal protected status.

We comply with government regulations, including
affirmative action responsibilities where they apply.

PLEASE PRINT

Position Applied For

Solely to help us comply with govemmental record keeping,
reporting and other legal requirements, we request that you
please fill out the Applicant Data Record. We appreciate
your cooperation,

This data is for periodic government reporting and
will be kept in a Confidential File separate from
the Application for Employment. YOUR
COOPERATION IS VOLUNTARY.

Date

Referral Source
0  Adveriisement O Friend

0O Employment Agency

Name

01 Relative QO Wakiln

QA  Other

Phone ( )

Last First Middie

Address

Area Code

Number Street

City State Zip Code

CONFIDENTIAL INFORMATION

your application. Thank you for your cooperation.

Check One:
QO Male a

Check one of the following Race/Ethnic Groups:

O White a
O  American Indian/Alaskan Native [ ]
0O Two or more races a

Formal member of a particnlar tribe
Have a membership card issued by the tribe

goood

Used American Indian schools or hospital

VOLUNTARY SURVEY

Various government agencies request statistical information regarding our hiring practices. Your cooperation in
completing this form is completely voluniary. Any information gathered is sirictly confidential and will not subject
you to eoercion or intimidation relating to your status. Failure to provide this information will not adversely affect

If American Indian, check if any of the following are applicable:

Have a Cerlificate of Degree of Indian Blood issued by the Bureau of Indian Affairs
Are considered an American Indian in your community

Female
Black/African 0 Hispanic/Latino
American
Native Hawaiian or Other/Pacific Islander
Asian




WOODSVILLE GUARANTY SAVING BANK
APPLICATION FOR EMPLOYMENT

AN EQUAL OPPORTUNITY EMPLOYER

WE CONSIDER APPLICANTS FOR EMPLOYMENT WITHOUT REGARD TO RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN, AGE, OR
ANY NON-JOB RELATED DISABILITY. EQUAL ACCESS TO PROGRAMS, SERVICE AND EMPLOYMENT IS AVAILABLE TO ALL PERSONS.
THOSE APPLICANTS REQUIRING REASONABLE ACCOMMODATION TO THE APPLICATION AND/OR INTERVIEW PROCESS SHOULD
NOTIFY THE INDIVIDUAL RESPONSIBLE FOR HUMAN RESOURCES.

THIS APPLICATION WILL BE GIVEN EVERY CONSIDERATION, BUT ITS RECEIPT DOLES NOT IMPLY THAT THE APPLICANT WILL BE
EMPLOYED. APPLICATIONS WILL BE CONSIDERED FOR VACANCIES WHICH ARISE DURING THE 60 DAY PERIOD FOLLOWING
SUBMISSION. APPLICANTS SHOULD COMPLETE AN UPDATED APPLICATION IF NOT CONTACTED AND/OR HIRED DURING THIS 60 DAY
EVALUATION PERIOD.

PLEASE COMPLETE THIS FORM CAREFULLY IN YOUR OWN HANDWRITING. REPLIES TO ALL QUESTIONS WILL BE HELD IN STRICTEST
CONFIDENCE. IF YOUR ANSWERS OR STATEMENTS REQUIRE ADDITIONAL SPACE, OBTAIN SUPFLEMENTAL SHEETS FROM THE
RECEPTIONIST.

IN ORDER TO BE CONSIDERED FOR EMPLOYMENT, THIS APPLICATION MUST BE COMPLETED IN FULL. PLEASE INDICATE THE
SPECIFIC JOB TITLE FOR WHICH YOU ARE INTERESTED IN BEING CONSIDERED. INDIVIDUALS WHO EXPRESS AN INTEREST IN “ANY™
POSITION, OR A GENERIC TITLE WILL NOT BE CONSIDERED FOR EMPLOYMENT.

THE COMPANY IS COMMITTED TO MAINTAINING A WORKPLACE FREE OF THE PROBLEMS ASSOCIATED WITH DRUG OR ALCOHOL
ABUSE, AS SUCH, ALL APPLICANTS ARE REQUIRED TO UNDERGO TESTING AS PART OF THE PRE-EMPLOYMENT PROCESS. IF YOU
CURRENTLY USE ILLEGAL DRUGS, WE SUGGEST THAT YOU NOT COMPLETE THE AFPLICATION PROCESS. A POSITIVE DRUG TEST
WILL RESULT IN DISQUALIFICATION FROM EMPLOYMENT OR WITHDRAWAL OF ANY EMPLOYMENT OFFER.

POSITION SOUGHT: DATE:




